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Our 5 Key Areas of Impact

DIVERSITY, EQUITY 
& INCLUSION

1. Culture
Foundational to ensure long-term sustainability and success, 
we harness our differences to create an equitable and inclusive 
workplace where all talent thrives. Several established groups 
encourage PGIM Real Estate employees to get involved,  
for example:

•	 8 Prudential employee-led Business Resource Groups (BRGs)

•	 5 PGIM cross business working groups to increase diverse 
representation and awareness

•	 PGIM Real Estate’s Inclusion & Leadership Network (ILN)

2. Talent 
We seek to attract, retain and develop diverse talent, and promote 
an inclusive company culture that respects and celebrates diversity 
of all kinds — including Early Talent Programs like our Sophomore 
Training Program, the Ron Andrews Diversity Scholarship, and 
10,000 Black Interns. Our partnerships with diverse organizations 
such as Project Destined, Girls Who Invest and Sponsors for 
Educational Opportunity (SEO) also enable us to recruit junior  
and senior college interns. 

3. Investing
PGIM Real Estate embraces a mindset that varied experience, 
backgrounds and perspectives make us better investors and lenders. 
We strive to select diverse partners and vendors and deploy capital 
to investments that advance racial equity, while upholding our 
fiduciary responsibilities. 

Our commitment to advancing diversity, equity and inclusion is rooted in the belief that diversity of experience, backgrounds 
and perspectives leads to better outcomes for our clients, employees and our communities. We are committed to cultivating 
a workplace that attracts, retains, and develops diverse talent, and promotes an inclusive company culture that respects and 
celebrates diversity of all kinds. ​

•	 Affordable housing/sustainable investing opportunities 
available regionally for real assets investors 

•	 Launching a new supplier diversity database tool               
to source and increase spend with diverse suppliers over time              

4. Real Estate Industry
Within the real estate industry, we leverage our global scale and 
footprint to influence meaningful change around diversity and 
inclusion practices.

•	 Partnering with 13 U.S. organizations to influence the  
advancement of diversity, equity and inclusion within their 
own organizations

5. Community Engagement 
We partner with our wider community to advance social justice  
and racial equity through social and philanthropic engagement. 

•	 Continuing multi-year partnerships with YouthBuild and KIPP  

•	 Partnering with community organizations such as Operation 
HOPE and Shelters to Shutters in the U.S. to help advance 
racial equity and social justice                     

WATCH VIDEO: 
Advancing Social Justice and Racial Equity

https://www.pgim.com/real-estate/about-us/advancing-social-justice-and-racial-equity
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CHRISTY LOCKRIDGE
Managing Director, Chief Diversity, Equity & Inclusion Officer

	 Encouraging an equitable and inclusive culture that celebrates  
	 the diverse experiences, backgrounds, and perspectives of all our 
employees is critical to our long-term sustainability and success.”

Available for professional and institutional investors only. Your capital is at risk and the value of investments can go up as well as down.

The firm recruits, hires, trains, promotes, and compensates 
individuals, and offers them access to the benefits and priv-
ileges of employment, without regard to race; color; creed; 
religion; age; gender; gender identity, including expression of 
gender identity (consistent with applicable law); sexual orien-
tation; marital status; domestic partnership status; pregnancy; 
national origin; physical or mental disability; citizenship status; 
veteran status; military obligation; or any other basis that is 
protected under applicable law. This report is for informational 
and educational purposes only and should not be construed 
as investment advice or an offer or solicitation in respect of 
any products or services to any persons who are prohibited 
from receiving such information under the laws applicable to 
their place of citizenship, domicile or residence. In providing 
this material, PGIM (i) is not acting as your fiduciary and is not 
giving advice in a fiduciary capacity and (ii) is not undertaking 
to provide impartial investment advice as PGIM will receive 
compensation for its investment management services.
This report is for informational and educational purposes only 
and should not be construed as investment advice or an offer 
or solicitation in respect of any products or services to any 
persons who are prohibited from receiving such information 
under the laws applicable to their place of citizenship, domicile 
or residence. In providing this material, PGIM (i) is not acting 
as your fiduciary and is not giving advice in a fiduciary capac¬-
ity and (ii) is not undertaking to provide impartial investment 
advice as PGIM will receive compensation for its investment 
management services.
PGIM Real Estate is the real estate investment management 
business of PGIM, the principal asset management business 
of Prudential Financial, Inc. (“PFI”), a company incorporated 
and with its principal place of business in the United States. 
PGIM is a trading name of PGIM, Inc. and its global subsid-
iaries. PGIM, Inc. is an investment adviser registered with 
the U.S. Securities and Exchange Commission (the “SEC”).   

Registration with the SEC does not imply a certain level of skill 
or training. PFI of the United States is not affiliated in any man-
ner with Prudential plc, incorporated in the United Kingdom or 
with Prudential Assurance Company, a subsidiary of M&G plc, 
incorporated in the United Kingdom. Prudential, PGIM, their 
respective logos and the Rock symbol are service marks of 
PFI and its related entities, registered in many jurisdictions 
worldwide.
In the United Kingdom, information is issued by PGIM Limited 
with regis¬tered office: Grand Buildings, 1-3 Strand, Trafalgar 
Square, London, WC2N 5HR. PGIM Limited is authorised and 
regu-lated by the Financial Conduct Authority (“FCA”) of the 
United Kingdom (Firm Reference Number 193418).
In the European Economic Area (“EEA”), information is issued 
by PGIM Real Estate Luxembourg S.A. with registered office: 
2, boulevard de la Foire, L1528 Luxembourg. PGIM Real 
Estate Luxem¬bourg S.A. is authorised and regulated by the 
Commission de Surveillance du Secteur Financier in Luxem-
bourg (registration number A00001218) and operating on the 
basis of a Europe¬an passport.
In certain EEA countries, information is, where permitted, pre-
sented by PGIM Limited in reliance of provi¬sions, exemp-
tions or licenses available to PGIM Limited under temporary 
permission arrangements following the exit of the United King-
dom from the European Union. These materials are issued by 
PGIM Limited and/or PGIM Real Estate Luxem¬bourg S.A. 
to persons who are professional clients as defined under the 
rules of the FCA and/or to persons who are profes¬sional cli-
ents as defined in the relevant local implementation of Direc-
tive 2014/65/EU (MiFID II). 
Germany:   Information is provided by PGIM Real Estate Ger-
many AG, a regulated entity by the Bundesanstalt für Finanz-
dienstleistungen (BaFin). 
                                                                                                           

Australia:  Information is provided by PGIM (Australia) Pty 
Ltd (“PGIM Australia”) for the general information of its “whole-
sale” customers (as defined in the Corporations Act 2001). 
PGIM Australia is a representative of PGIM Limited, which is 
exempt from the requirement to hold an Australian Financial 
Services License under the Australian Corporations Act 2001 
in respect of financial services. PGIM Limited is exempt by 
virtue of its regulation by the FCA (Reg: 193418) under the 
laws of the United Kingdom and the appli¬cation of ASIC 
Class Order 03/1099. The laws of the United Kingdom differ 
from Australian laws. 
Hong Kong:  Information is provided by PGIM (Hong Kong) 
Limited, a regulated entity with the Securities & Futures 
Com¬mission in Hong Kong to professional investors as de-
fined in Section 1 of Part 1 of Schedule 1 of the Securities and 
Futures Ordinance (Cap. 571). 
Japan:  Information is provided by PGIM Real Estate (Japan) 
Ltd., a Japanese as¬set manager that is registered with the 
Kanto Local Finance Bureau of Japan.
Singapore:  Information is provided by PGIM (Singapore) 
Pte. Ltd., a regulated entity with the Monetary Authority of Sin-
gapore under a Capital Markets Services License to conduct 
fund management and an exempt financial adviser. 
South Korea: Information is provided by PGIM, Inc., which 
is licensed to provide discretionary investment management 
services directly to South Korean qualified institutional inves-
tors.

We believe that our success depends on the collective capability of our people. We 
seek to attract, retain and engage talented people with diverse backgrounds, skills and 
experiences in pursuit of our goal to be the real estate employer of choice.

36% 
   Women IP’s2

44% United States
58% Latin America
46% Europe
51% Asia Pacific

U.S. Diversity

82% of the total $14.8B in U.S. 
debt transaction volume was led by 
women

66% of the firm’s $58B in U.S. equity 
capital managed by women

59% Total Diversity (women and people  
of color, all levels and functions) 

50% Total Diversity for Investment 
Professionals (IP’s) 
(women and people of color, all levels)  

31% People of Color (all levels, all functions)

Global Diversity

35% United States
37% Latin America
35% Europe
38% Asia Pacific

46% 
Women

PGIM Real Estate Workforce Diversity1 
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Women comprise 28% of all Executive Director and Managing Director roles 1As of December 31, 2022.
2 Investment Professionals.


