
INCLUSION & LEADERSHIP NETWORK
Promoting a workplace that attracts, develops, retains and 
elevates diverse talent through an inclusive culture

PGIM Real Estate’s Inclusion & Leadership Network (ILN) 
is comprised of a global cross-section of professionals with 
a diverse range of responsibilities, experiences and tenure 
with the company. They all share the common goal to create 
an inclusive organizational culture that promotes the career 
development of diverse talent.

PGIM Real Estate took a leadership position in the real 
estate industry by establishing a Women’s Leadership 
Network (WLN) in 2013 to address gender diversity. 
Building on the WLN’s success, we formed the ILN in 2017 
to expand our focus to encompass all forms of diversity.

Programming throughout the year addresses professional 
development, cultural change, talent attraction and 
retention, and equal access. We host or participate in events 
with our clients, partners and industry organizations that 
support the mission.
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“We believe that diversity of perspective and 

experience makes us better investment 

managers, and fully integrating the goals of 

the ILN into the business strategy will help 

PGIM Real Estate achieve our objectives.”

Eric Adler
Chief Executive Officer

Available for professional and institutional investors only. Your capital is at risk and the value of investments can go up as well as down.
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Professional Development
�� Lunch & Learns: Hosted by senior leaders, these lunches provide employees with the opportunity to engage directly 

with both PGIM Real Estate management and colleagues in small, informal group settings.  
�� Speaker Series: Senior level professionals from outside of PGIM Real Estate, including our business partners and 

third party providers, discuss their businesses and career paths, opportunities and challenges, and provide advice on 
relevant topics. 

�� Seminars/Training: Outside consulting firms and internal resources provide training and professional development. We 
also participate in PGIM’s diversity programs.

Talent Management
Attracting and retaining top talent is an important component of PGIM Real Estate’s goal to be recognized as the real estate 
employer of choice, and the ILN supports these efforts.
�� Recruiting: The ILN supports PGIM Real Estate’s recruiting efforts at select universities across the country to build 

awareness around PGIM Real Estate and its commitment to diversity.
�� External Networking: The ILN promotes employee engagement in external networks and helps to identify membership 

opportunities in industry organizations that support the goals of the ILN.  
�� Internal Networking: The ILN recognizes the importance of employee engagement and provides opportunities for 

employees within the firm to network in a variety of settings. The ILN also participates in diversity-related networking 
events within PGIM.

These materials are for informational or educational purposes only. The information is not intended as investment advice and is not a recommendation about managing or investing assets. Your capital 
is at risk and the value of investments can go down as well as up. In providing these materials, PGIM is not acting as your fiduciary as defined by the Department of Labor.

This report is for informational and educational purposes only and should not be construed as investment advice or an offer or solicitation in respect of any products or services to any persons who 
are prohibited from receiving such information under the laws applicable to their place of citizenship, domicile or residence. PGIM, Inc., is the principal asset management business of PFI and is 
a registered investment advisor with the US Securities and Exchange Commission. PGIM Real Estate is PGIM’s real estate investment advisory business and operates through PGIM, Inc. PGIM is 
a trading name of PGIM, Inc and its global subsidiaries. In the United Kingdom, and various European Economic Area jurisdictions, information is issued by PGIM Limited, an indirect subsidiary of 
PGIM, Inc. PGIM Limited registered office: Grand Buildings, 1-3 Strand, Trafalgar Square, London, WC2N 5HR is authorised and regulated by the Financial Conduct Authority of the United Kingdom 
(registration number 193418) and duly passported in various jurisdictions in the EEA. These materials are issued to persons who are professional clients or eligible counterparties for the purposes 
of the Financial Conduct Authority’s Conduct of Business Sourcebook. In Japan, investment management services are made available by PGIM Japan, Co. Ltd., (“PGIM Japan”), a registered Financial 
Instruments Business Operator with the Financial Services Agency of Japan. In Hong Kong, information is presented by representatives of PGIM (Hong Kong) Limited, a regulated entity with the 
Securities and Futures Commission in Hong Kong to professional investors as defined in Part 1 of Schedule 1 of the Securities and Futures Ordinance.  In Singapore, information is issued by PGIM 
(Singapore) Pte. Ltd. (“PGIM Singapore”), a Singapore investment manager that is licensed as a capital markets service license holder by the Monetary Authority of Singapore and an exempt financial 
adviser. These materials are issued by PGIM Singapore for the general information of “institutional investors” pursuant to Section 304 of the Securities and Futures Act, Chapter 289 of Singapore 
(the “SFA”) and “accredited investors” and other relevant persons in accordance with the conditions specified in Sections 305 of the SFA. In South Korea, information is issued by PGIM, Inc., which is 
licensed to provide discretionary investment management services directly to South Korean qualified institutional investors. 

PFI of the United States is not affiliated in any manner with Prudential plc, a company incorporated in the United Kingdom. PGIM, the PGIM logo and Rock design are service marks of PFI and its 
related entities, registered in many jurisdictions worldwide.

The information on this website is not intended as investment advice and is not a recommendation about managing or investing your retirement savings. In making the information available on this 
website, PGIM, Inc. and its affiliates are not acting as your fiduciary under ERISA, any Department of Labor regulations or any other statutes or regulations.

© 2018 Prudential Financial, Inc. and its related entities. REF: 18BSERR-AXJRP5

Branding/Cultural Change
Employee events globally generate awareness of the ILN’s goals and current initiatives, provide an opportunity for group 
discussions around relevant diversity topics, and promote a more inclusive organizational culture overall.
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